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Fyffes outlines
human rights plan
Fresh produce group announces its
Human Rights Mitigation Action Plan
following impact assessment
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The Assessment highlights the 13 most
relevant human rights risks for Fyffes,
which reflect the challenges and realities
of where Fyffes does business but also
how Fyffes is managing or mitigating its
response to those challenges. Our relevant
human rights risks are outlined in the
diagram.
According to BSR’s analysis, for five of the
13 most relevant identified risks – gender
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Fyffes said that it would follow up on
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potential or actual cases of child labour. To
this end, we have introduced a Child

Three priority areas emerged from the
report where Fyffes has taken immediate
action: ‘access to a grievance mechanism’,

Labour Remediation Protocol so that we
can act swiftly and sensitively if or when it
occurs," Cournoyer continued.

‘child labour’ and ‘migrant worker labour
violations and forced labour’.
Fyffes said that it had already
implemented a global, independent
grievance mechanism in April 2019,
available in the language of its employees
via telephone or online.
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